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Introduction

We want to hear why your organization is one of the best places to work in California. The ERI Great
California Workplaces Award recognizes California employers of all sizes that have implemented unique,
innovative, or exceptionally effective programs that make them stand out. California is in many ways a
unique environment for employers, and the goal of the ERI Great California Workplaces Award is to
share the best practices of top employers in our state. We are looking for real practices that work for
real businesses—tactics that make them better places to work and more successful organizations.

Process & Judging
All entries will be reviewed by a team of ERI staff members, who will narrow the applicants down to a
pool of finalists. Six expert judges will make the final call and determine the winner. This year’s judges are:

Lloyd W. Aubry, Jr., Esq. Diana Gregory, SPHR Allison West, Esq., SPHR
Morrison & Foerster, LLP Administaff Employment Practices Specialists, LLP
San Francisco Walnut Creek Pacifica
Shari Dunn Allen Kato, Esq. Rhoma Young
CompAnalysis Fenwick & West, LLP Rhoma Young & Associates
Oakland San Francisco Oakland
Prizes

One grand-prize winner will receive:
e A one-year subscription to California Employer Advisor Online (a $399 value)
e Front-page coverage in an upcoming issue of the California Employer Advisor, in a feature story
highlighting the winning organization
e An engraved award plaque for display
Three honorable mentions will receive:
e A mention in an upcoming issue of the California Employer Advisor
e An engraved award plaque for display

Entry Information

1. Contact Information (all information/questions regarding this entry will be directed here)

Name: Phone: ( )
Position: Fax: )
Address: E-mail:
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Entry Information continued

2. Organization Information

Name of organization: Number of employees:

Address: For-profit or non-profit?

Public or private?

Phone: ( ) Union or non-union?

Website (if applicable)

3. Please briefly describe (250 words or less) your organization (industry, revenue, mission, etc.).
Please attach your answer on a separate sheet of paper.

4. Please describe (1000 words or less) why your organization is a “great California workplace.”
Be specific about the policies, programs, and people that make it so. Please attach your answer
on a separate sheet of paper.

Entry Fees
The entry fee is $75 for current ERI subscribers and $125 for non-subscribers.
Subscribers to the following ERI information services qualify for the special $50 subscriber discount.

e California Employer Advisor e California Employment Law Answers

e California Employer Advisor Online e California Employment Law Answers Online
e Cal/OSHA Compliance Advisor e California Wage & Hour Advisor

e Cal/OSHA Compliance Advisor Online e Cal/OSHA Compliance for Supervisors

Get subscription information at www.employeradvice.com/newsletters. Or call (800) 695-7178.

Please select the rate that applies to you:
[ $75 Subscriber Rate (99007800/VER2) Please include your account number:
3 $125 Nonsubscriber Rate (99007800/VER1)

Payment Method
O Check enclosed. Please make checks payable to ERI and send to address below.
(J Please charge my credit card: (O Visa O MasterCard (3 American Express

Card number Expiration date
Name on card Signature
Deadline

In order to be considered, entry and entry fee must be received no later than midnight Pacific time on
August 31, 2007.

Terms and Conditions

By submitting this form (either electronic or hard copy versions) entrant certifies that all information
contained therein is true and correct to the best of his or her knowledge. All entries, upon submission,
become the sole property of ERI. Employees and affiliates of ERI, including ERI’s editorial advisory
board members and their respective employers, are not eligible to compete in this contest. All decisions
of the judges are final. To be considered, entries and entry fees must be received by midnight Pacific
time on August 31, 2007; ERI is not responsible for lost, stolen, misplaced, misdelivered, illegible, or late
entries. Contest winners must be available for interview in a timely manner at the conclusion of the con-
test in order to receive ERI editorial coverage.

Fax this form to (510) 764-1240
or Mail to: ERI
2433 Mariner Square Loop
Suite 212
Alameda, CA 94501
Enter Online: www.employeradvice.com/award




